
 

 

 
 
 
JOB DESCRIPTION 

Purpose 

To manage Rise’s Children and Young People’s Health & Wellbeing Team in order to: 

 Provide leadership and advocacy, both internally and externally, in relation to the 
role of physical activity in improving the overall physical and mental health and 
wellbeing of children and young people (CYP) in Northumberland and Tyne & Wear; 

 Develop and lead strategic partnerships to increase regular participation in physical 
activity by CYP, particularly those impacted by health, social or economic 
inequalities;  

 Contribute to breaking the cycle of disadvantage and disengagement of children & 
young people by working with partners to develop opportunities which use physical 
activity to build aspirations, make positive choices and improve life chances; 

To be the lead commissioner and hold overall budget responsibility for CYP-focussed 
workstreams and programmes within Rise. 

Key Themes & Responsibilities 

Create a High Performing Organisation 

 Be the strategic lead for Rise’s programme of work focussed on CYP, placing us at 
the heart of the ecosystem within Northumberland and Tyne & Wear that focuses on 
children and young people’s health and wellbeing outcomes. 

Job Title Children & Young People’s Health & Wellbeing Strategic Lead 

Salary £34,492 - £39,388 

Please note that appointments are usually made with a salary 
offer starting at the lower end of the scale 

Responsible to Strategic Director (North of Tyne) 

Key External Partners Local Government; NHS Strategic Health Partners (e.g. NHS 
Trusts, Integrated Care System Partners etc); Children & Young 
People Multi-Agency Groups; Police & Crime Commissioner; 
Sport England; VCSE organisations; Schools; FE/HE institutions; 
Youth Sport Trust; Active Partnership Network 
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 Grow Rise’s capacity to effect change in the sphere of CYP health and wellbeing 
via physical activity. 

 To work closely alongside other members of Rise in relation to ensuring the 
organisation has robust and effective policies and procedures for safeguarding CYP. 

Physical and Mental Health & Wellbeing 

 Identify, maintain and build excellent relationships across the children & young 
people local ‘systems’ in the region and nationally, ranging from pregnancy through 
to post 16 transition and into young adulthood.  

 Embed physical activity into the early years and education systems through training, 
resource development and relationship building. 

 Raise the profile and delivery of physical activity with non-traditional partners across 
the children and young people’s sector, including Best Start in Life Approaches, Early 
Intervention Services, VCSE Partners and Faith Groups. 

 Drive collaboration with partners and stakeholders in relation to projects and 
interventions such as the First 1000 Days, the Holiday Activity and Food programmes 
and local Covid recovery and healthy weight preventative approaches.  

 Support and promote our public sector partners’ aspirations around education, 
advocating the use of physical activity to support school readiness and school 
improvement agendas.  

 Undertake the role of Deputy Safeguarding Lead for the organisation, contributing to 
our practices and approaches for ensuring commissioned organisations implement 
best practice safeguarding and equality approaches.  

Research & Insight 

 Working with the Research, Insight and Communications Team, commission research 
and intelligence gathering to build an in-depth understanding of the local 
landscape around children and young people’s health and wellbeing and physical 
activity for the benefit of Rise and our partners and stakeholders. 

Developing a Highly Skilled and Effective Workforce 

 Working with the Empowering People Team, support partners across the CYP system 
with training and development needs around physical activity. 

 Invest time, energy and effort into the development of the CYP Health & Wellbeing 
Team, enabling each member of the team to grow in their role. 

 Ensure training, coaching and development opportunities are available to the CYP 
Health & Wellbeing Team.  

 Provide knowledge and intelligence in the sphere of CYP health and wellbeing to 
the wider Rise team as appropriate. 

 To attend training and development opportunities relevant to the post and/or self-
development objectives. 
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Any other duties as required, commensurate with the grade and remuneration of the 
post. 

Number of Reports 

Direct Reports: 2 

Indirect Reports: 1 

Practical Requirements 

The post holder must: 

 Be values driven and display the utmost integrity and transparency. 

 Work with high energy and be motivated to succeed. 

 Be a leading advocate for the benefits that physical activity and sport can play in 
developing communities and individuals. 

 Ensure compliance with the Charity’s internal procedures and all legal requirements.  

 
Last updated:   October 2021 
  
Date of next review:  October 2022 


