
 
 

Coronavirus Job Support Scheme – update 14 October 2020 

 

The government are introducing a new scheme to protect jobs in businesses that are 

suffering lower demand due to COVID-19.  We are waiting further updates and 

clarification on this, but so far we know the following: 

 

 The scheme starts on the 1st November 2020 and will run for 6 months to the 

30th April 2021, but will be reviewed by the government after 3 months 

 To be eligible employees have to have been included on a PAYE RTI 

submission before 23rd September 2020 

 Employees who are going to be on this scheme cannot be made redundant 

between the scheme operation dates (1st November – 30th April 2021) 

 The salary calculated must be paid to the employees and contribution by the 

government claimed back by the employer 

 It has been advised that the same calculation basis for ‘normal hours’ will be 

used as the CJRS, however further clarification is required around the fixed 

monthly salary date to be used 

 The government guidance states ‘the expectation is that employers cannot top 

up their employees’ wages above two thirds contribution to hours not worked 

at their own expense’ however the Expanded Job Support Scheme has differing 

information so further clarification is required 

 The basis of this scheme is through an agreement with the government, the 

employer and the employee in that the employer will pay the employee for hours 

worked and 1/3 of hours not worked, the government will contribute 1/3 of the 

hours not worked up to a cap of £697.92, and the employee will accept a wage 

reduction for the remainder to ensure they keep their job 

 An employee must be working at least 1/3 of their normal hours as a minimum, 

but they can work more, however if they are working their full normal hours no 

contribution is payable by the government.  It is important that employee hours 

worked are recorded and kept on their record to ensure the minimum 1/3 is 

being worked 

 Employers must get a signed agreement from the employees to state the terms 

and conditions of employment are being altered and that they agree to this, this 

must then be kept on the employee record 

 The employer must still continue to pay over any employer NI and employer 

Pension applicable 

 

Expanded Job Support Scheme 

 Businesses who have had to close their premises due to coronavirus 

restrictions (local and national) will be eligible to this scheme 



 The government will pay 2/3 of employee wages up to a maximum of £2,100 

per month 

 The employer will have to pay the wages to the employee and then claim it back 

form the government, they will also have to pay over employer NI and pension 

contributions at a cost to them, but there is no expectation for the employer to 

top up the wages, although this can be done at the employers discretion 

 Employees must be off work for a minimum of 7 days and not carry out any 

duties for the employer during this time 

 The employer must get a signed agreement from the employer and keep this 

on their record 

 


